


The path to C-Suite cannot be traveled only by your skills to
increase sales or what your educational background is. It is
best traveled by your ability to lead teams, keep it together
when things are falling apart and inspire those around you to
take action and boost productivity.
 
How can you be that woman?
 
By tapping into the power of Emotional Intelligence to amplify
your unique EQ strengths.
 
 AccelerateHER 2.0 brings you an invigorating program
design which includes cutting edge research, assessment
tools and a methodology from our partnership with ‘The
Critical Dialogue’. 
It is a force multiplier that helps women in corporate roles to
identify and amplify their EQ strengths, turning them into a
Non-Negotiable Asset not just in their workplace but in any
role they put themselves in.
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Develop a high level of inner-awareness and self-
acceptance
Develop self-care, self-compassion, and self-
determination
Practice mindfulness and the ability to respond to life
positively
Develop an energizing and inspiring vision for your life and
career
Transform yourself into a leader of substance
Accelerate towards incredible growth in professional and
personal life

AccelerateHER 2.0 takes you on a eight-week journey of self-
awareness, self-management, social-awareness and social-
management.It will help you :

 

THE EIGHT-WEEK JOURNEY

The program helps you accelerate your personal and
professional growth by enabling a deep dive into the 4 CORE
DOMAINS OF EMOTIONAL INTELLIGENCE, identify and utilize
your strengths and create your very own SUCCESS BLUEPRINT.



How will Self-awareness help me?

Studies show that women are known to approach their own
life with a much more critical eye than men. That really comes
in the way of self-acceptance, self-care and compassion.
You may ask “how does it make a difference in my life if I don’t
even realize that I need it?”

Self-awareness is an extremely important component of
building your emotional intelligence. It’s how you bring your
internal, unconscious thought patterns and filters to the level
of consciousness so that you can make better choices and
effective responses. It helps to improve your communication in
positive ways that in turn improves your life.

It brings clarity to your personal experiences. Instead of your
thoughts and feelings getting confused, they assume their
own identities, allowing you to recognize the influences behind
your responses.

It helps you respond not react Think about how often you
respond to a stimulus without even thinking first. It’s as if, at
some point in your life, you went on autopilot. You didn’t need
to learn anymore, listen anymore, think anymore.

3Week 1 & 2-  Self-Awarness



It helps you get out of your bind You had somehow compiled all
the information you needed to respond to any experience and
any person. Your unconscious mind had convinced you that it
already knew all you needed to know. No need to delve further,
dig deeper, explore the unknown (or at least the not
understood).

It’s so easy to make assumptions and have a knee-jerk
reaction to them. You may not even know how you get from
point A to B, but you do get there in a jiffy. Your
boss/spouse/family member says or does something that
triggers you, and suddenly you start losing it. You end up
making a quick analysis of what the other was saying, and
you take off. You start to get defensive, and your voice starts
to get tense and louder. You tend to get reactive to a script
that was written inside you.

It helps overcome the psychological barriers that go with the
long held cultural values and beliefs, parental influence, lack of
emotional support, and low self-worth and self-esteem.

And therein lies the key and a need to be self-aware. It’s an
inside job.

The first two weeks focus on developing deep inner-
awareness, helping you to set a strong foundation from which
you can catapult yourself towards personal and professional
growth.
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Identifying your unique power and potential (the ways in
which you most naturally think, feel and behave).
Awareness of interpersonal style
Big 5 Personality Assessment for deeper understanding of
thoughts, feelings & behaviours 
Understanding of your innate personality, the behaviors &
impact on self and others
Bridging your most dominant & unique EQ strengths with
performance for effective execution, positive influence,
strong relationships and results driven strategic thinking
at the workplace.
Crafting an “Action Plan” in alignment with your dominant
EQ strengths to position you as a “MUST NEEDED” human
capital in any company’s growth.

Learning Outcomes:



Week 3 & 4 – Self - Management

While week 1 – 2 focused on deep inner work and helping you
come to a greater acceptance of self, week 3 – 4 focuses
primarily on how self-awareness leads to better self-
management. It helps you,

Stand confidently and authentically in the present by helping
you own up your past. More importantly you will be primed up
to identifying triggers or components which influence the way
you respond to life in general. The knowledge of these
components helps you self-manage and be
mentally/emotionally well.

Identify and manage Emotional triggers which we hardly pay
attention to or fail to identify sometimes. Management of
these emotional triggers helps you perform a cognitive
appraisal of satisfaction with your life in general and includes
how you could positively balance the pleasant and
unpleasant. Emotional Well-being and mental health are
issues of everyday life, and it can be considered as a very
important component of positive mental health.

Learn about your defence mechanism and how your
personality traits influence your mental processes to find
solutions to stressful episodes in your life. It points to the
ways in which your mind will project your negative emotions
into thoughts and feelings.
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Understand your Anger response which often is a natural and
mostly automatic response to pain of one form or another
(physical or emotional). Anger can occur when people don't
feel well, feel rejected, feel threatened, or experience some
loss. You would be able to relate to triggers like “why do I get
so angry when someone doesn’t stick to their commitment?”,
“why do I feel threatened?”, “why do I feel rejected?”, “why do I
feel rejected?”, “why do I down my shutters on people?” are to
name a few. Learning about your anger response and making
intentional shifts in your behaviours to cope is an essential
part of self-management.

Understand your impulsivity as to why you may tend to act
without foresight, take risks, and often end up with
undesirable than desirable outcomes.
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Level up the positioning and messaging of your EQ
strengths in everything you do, say or think.
Build up your “EQ Strengths Reality” so it actually works to
keep you motivated with accountability measures.
Scale up your career with “Actions & Strategies” that will
help you break your barriers, leap over your insecurities
and amplify your innate potential.
Learn the dynamics of ‘Defence Mechanism’ to
comprehend how your personality traits influence your
mental processes to find solutions to stressful episodes
in your life. 
Face your fears to evolve as a more courageous leader-
accepting & leveraging the differences. 

Learning Outcomes:
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Week 5 & 6- Social-Awareness
These two weeks you will focus on how your personality acts
out in social settings, its impact on self and on others. In the
end you will be able to face the world in a more self-confident
manner, leading to great opportunities for personal and
professional growth. It will help you,

Overcome biases starting from the likeability bias which in
fact is a double bind – “damned if you do and damned if you
don’t”. Women who work hard to be seen as likeable are
considered to be weak or using the diversity card to get
things done. When you try to assert yourself then you are
often called aggressive. The same applies to performance
biases at workplace, where you have to work harder to prove
your credentials than your male counterparts. 

Overcome the need to fit-in : the need to fit in is the single
most important factor which constantly takes you away from
your ‘core’. You get caught in a confirmation bias and start
leading life that way. You are pressured to act in ways which
don’t make you happy as your internals are always in caught
in deep conflict.
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Discover a purpose in life which has a direct impact on self-
determination and self-esteem. It’s when we are able to work
with a strong sense of purpose, we are able to accomplish
more and present ourselves as a non-negotiable asset to the
world we live in. It will provide you with a new meaning of life.
This part of the 8-week series will help your sense of
directedness and intentionality. It develops in you a drive to
achieve your goals. It’s what makes your pursuit of making life
meaningful or purposeful.

Draw on the power of positive relationships helping you build
an effective emotional bank account which you could bank on
when you need help. It contributes to your social wellness
quotient.
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Connecting your EQ strengths to better understand
others’ emotions, motives, desires and their environment
to increase your ability to perform with excellence.
Crafting a simple methodology to develop you as a leader
who inspires others to act and create daily measures of
success so that you win consistently.
Goal setting beyond work so you are seen by your peers
and organization at large as a leader who provides each
person an even chance to show his / her worth.
Using the results of 5 BIG Personality Assessment
reports, Identify & align with your purpose.

Learning Outcomes
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Week 7 & 8 - Social- Management  

These two weeks on social management effectively would
focus on developing soft skills which go to not just enhance
your social network but also be able to build strong
interpersonal relationships.  

At the end of these two weeks you would be able to engage in
critical conversations with people around you, learn to be
assertive, capitalize on strengths and identify and work on
competencies which could propel you towards greater
influence and career growth.
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Comprehending the power of your EQ strengths that will
lead you to empower others to bring new ideas and
perspectives that will propel the growth of any
organization.
Articulating all four domains of Emotional Intelligence so
that you will be trusted and appreciated for bringing a
level of tolerance and acceptance of diversity at the
workplace.
Empowering you with tools to use your unique EQ
strengths for new people to connect, new rooms to work,
new crowds to mingle in so that your career growth
remains fiercely unstoppable.
Owning your influence
Building strong relations with your unique abilities to
connect with others at a deeper level.

Learning Outcomes:



Course Delivery:

-Pre-work for assessing personality dynamics
- Live & Pre-Recorded Zoom sessions
-Big 5 Personality assessment review
- Case studies
-Workbooks

**Add-ons :

Peer Advisory Group Enabler (PAGE membership)
Remarkable Women Membership
Big 5 Psychological well-being assessment and review
Big 5 for spousal / relationships
Big 5 for career planning and choice
Big 5 for parenting
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 An Invigorating Design –Cutting-edge partnership
Nyn’s Dreams partnership with The Critical Dialogue showcases our
commitment to empowering women and guiding them to not just embrace
their potential but to accelerate their growth by 10X.

The partnership combines Nyn’s expertise of DEI and women leadership
development with the 30 years of experience of the founder of 'Critical
Dialouge' in helping people, corporations, government agencies and
communities to realize and reach their highest potential.

It is based on well researched and tested assessment tools and
methodologies which are a result of having coached and enabled over
450,000 people to find their mojo!

Our partnership provides you with access to the Women’s PAGE (Peer
Advisory Group Enabler) that offers women the opportunity to engage in
the critical dialogue on all aspects which affect them personally, in a
safe, trustful, open, and honest environment. The group includes having
difficult conversations ranging from the topics of mental wellness, career
building, self-care to coping strategies. The women’s group is a place of
healing, where women can build friendships, work toward acceptance of
their mental health and obtain support to manage their lives.    



*Big 5 Assessments for Psychological well-being assessment, *Big 5 for
Spousal / relationships, *Big 5 for Career planning and choice, *Big 5 for
Parenting and *Women’s PAGE are add-ons and are made available on
request and additional payments.

** Membership to the Women’s PAGE is not included as part of the
AccelerateHer 2.0 program and is available to you for an additional
membership fee.

Disclaimer:All assessment reports provided to you as part of the AccelerateHer 2.0 or any other
program, are neither a medical text nor intended to be used as a substitute for clinical evaluation of
your mental health and psychological profile. You agree that you will not hold, Nyn’s Dreams, The Critical
Dialogue, constituent partners, facilitators, its owners, agents, and employees harmful from all liability
for all claims for damages due to injuries, including attorney fees and costs, incurred by you or caused
to third parties by you, arising out of the activities discussed in this report. By taking this test and
reading this report, you are deemed to have understood the terms of use. You are advised to consult
your mental health / wellness professional or professional coach for further evaluation and
assessment.

Mail: info@thecriticaldialogue.com
Webiste: https://thecriticaldialogue.com
Linkedin:https://www.linkedin.com/company/thecriticaldialogue
Women PAGE (Peer Advisory Group Enabler): Women PAGE | thecriticaldialogue.com
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https://thecriticaldialogue.com/
https://www.linkedin.com/company/thecriticaldialogue
https://thecriticaldialogue.com/women-page/
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nyn@nynsdreams.com
www.nynsdreams.com

nynsdreams
nynsdreams


